a 


‘ Approved For Release 2000/09/01 : CIA-RDP82-00357R000700120018-7 


iidvele 7, L974 
ss. ; 
a ood procedure to clear up the misun- 
derstanding on part A of title IZ, There 
is bread supporh for all of the rest of the 
bit, IT wish that. it were possible to re- 
tniu that and to “pass it on over to the’ 
touse of Representatives; nevertheless, 
J think Uiat we cansdo this very ace- 
quilely and siiil comespack in 10 dys. 

‘Cask bhe chairman ofsthe Conimilice 
on Tnterlor nnd Insular Acairs, if I may 
eet his attention, am I cokrect in un- 
derstanding that it automatically returns 
to the Senate floor in 10 days? 

Mr, JACKSON. The Senator \s cor- 
reck. I will make the motion, or make a 
ioe nimoius-consent request cither way 
to that effect. 

Tn. order to handle tne matter properly, 
Ioom advised that we should have the\ 
epceific date, If we exclude the recess 
dates, the time it is to be reported back 
wold be Monday, March 25, I will make 
lhe request that way, and then there will 
be no dispute that it automatically comes 
back, , 

My. President, I ask unanimous con- 
sent that S. 101% he rereferred at this 
time to the Committce on Interior and 
Tnsular Affairs, with instructions to re- 
port the bill back, as amended or oth- 
erwise, on March 25, 1974, 

The PRESIDING OFFICER. Without 
objection, itis so ordered. 


ORDER OF BUSINESS 

Mr. MANSFIELD. Mr. President, I asic 
unanimous consent that the Senate turn 
to the consideration of Calendar No. 702, 
5. 265, and Calendar Order No, 701, S. 
1688, in that order, 

The PRESIDING OFTICER. Without 
objection, it is so ordered. 


SALE OF MINERAL RIGHTS IN CER- 
TAIN LANDS IN UTAH 


The Senate proceeded to consider the 
hbitl (3. 265) to authorize the Secretary 
ot the Fnterior to sell cortain mincral 
virhts ia ceréain lands lécated in Utah 
ig the record owner thereof which had 
peen reported from the Cominiittec on In- 
+verior and Inswar Affairs with an amend- 
ment on pare 3, line 6, after the word 
‘interest’, insert “to”; so as to make the 
bill read: ; 

Ke it enacted by the Senate and House of 
FReoveseniatives of the United Statics of 
stn a in Congress assenvbled, That the 
Secretary of thé Interior is authorized and 
directed to convey, sell, and quitclaim all 
mineral interests now owned by the United 
States to the record owner of the surface 
and a one-half undivided interest In the 
yninerals, in aud to the following described 
lend in Utah County, Ubah? 

Teeinning a& a point south 151.8 feet and 
west OST feet from the norbh quarter corner 
of ‘tion 17, township & south, range 2 cast, 
Selb Lake base and meridian, and running 
fhenee couth 80 deprvecs, 54 mintites cast 
62.0 feet; Wienece north 0 degrees 06 minttes 
east 1528.1 feet; thence north 89 degrees 29 
minutes 44+ seconds east 70 fect; thence south 
O depress G6 minntes west 165.62 feet; thence 
south 69 Ceprees 44 minutes ensh 164.97 fect; 
thence north O degrees 06 nunites east 137 
Seek; thence north 89 degrees 51 minutes 
eask 16.6 feet; thence south 0 degrees 06 
ininutes west 137 fect; thence south 39 de- 
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north 88 degrees 40 minutes west 268.8 feet; 
thence south 0 degrees 2B minutes 30 sec- 
onds west 1,262.9 feet along a fence line; 
thence north 89 deprees 4G minutes west 
364.2 fect; thence south 89 dagrees 06 rain- 
utes 80 seconds west 133.2 feet; thence north 
1 degree 17 minutes 30 seconds cast 1,323.2 
feat thence east 4.84 feet; thence north 6 
degrees 0G minutes cast 666.7 fect, more of 
lefis to the point of bering tar, 

Sue, 2, Whe Seerctary shall requae Loe dee 
posit of a sum. of money which he deems 
suflicient to cover estimaled administrative 
costs of this Act. If a conveyance is not made 
pursuant to this Act, and the administra- 
tive costs exceed the deposit, the Secretary 
shall bill the applicant for the outstanding 
amount, but if the amount of the ceposit 
exceeds the actual administrative costs, the 
Secretary siall refund the excess, 

Sec. 3, No conveyance shall be made une 
less application for conveyance is filed with 
the Secretary within six months of the date 
on approval of this Act and uniess within 
the, time specified by him payment is made 
to the Secretary of (i) administrative costs 
of thy conveyance and (2) the fair market 
value of the interest to be conveyed, The 
amount \of the payment required shall be 
the differénce between the amount deposited 
and the fu amount required to be paid un- 
der this secjton. if the amount deposited 


‘exceeds the ru amount required to be paid, 
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the applicant hpall be given a credit or re- 
fund for the excass, 

See. 4, The terdy “administrative costs” as 
uwsed in this Act includes, but is not limited 
to, all casts of (1) conducting an exploratory 
program to determin. the character of the 


mineral deposits in the land, (2) evaluating - 


the data obtained undcx the exploratory pro- 
gram to determine the fair market value of 
the mineral rights to be \ponveyed, and (3) 
preparing and issuing the instrument of 
conveyance. , 


Src, 5. Moneys paid to thy Secretary for , 


administrative costs shall be\ paid to the 
agency which rendered the ‘service, and 
deposited to the appropriation then current. 
Moneys paid for the mincrals ar mineral 
interests conveyed shall be depodited into 
the general fund of the Treasury a& miscel- 
Janeous receipts. , 


The amendment was agreed ta, 
The bill was ordered to be engross 
for a third reading, read the third tir 
and passed. 
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PROTECTION OF PRIVACY AND THE 
RIGHTS OF PRDERAL EMPLOYEES 


My. MANSFIELD. Mr, President, I ask 


unanimous consent that the Senate 
procecd to the consideration of Calendar 
No, 701, &. 1688. 

The PRESIDING OFTDICER. The bill 
will be stated by titic. ; 

The assistant legislative clerk read as 
follows: 

A bill (8. 1688} bo protect the civilian em- 
ployees of the executive branch of the 
United States Government in the enjoyment 
of their constitutional rights and to prevent 
unwarranted governmental invasions of 
their privacy. . 

The PRESIDING OFFICER. Without 
objection, the Scuate will proceed to its 
considcration, 

- Mr, ERVIN, Mr. President, this bill, or 
rather bills in the form of the present 

i, have passed the Senate on five sep- 
arate occasions in the $dth, Qist, and 
92d Congresses, 

This bill is cosponsored by more than 
40 Scnators, of all political philosophies, 
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only four dissenting votes, On all other 
occasions ‘the bili has passed unani- 
mously. 

Tt is a DHL of major importance de- 
signed to protect the rights of privacy 
and other [fundamental rights of Iederal 
employeos. I would like to pay tiibute to 
many Senators for theis pork in tie tare 
miibion of this bill aver the years, ail 
pacviculurly to the distinguished senior 
Senator from Nevraska (Mir, itausiad, 

The bill, as I say, is of extreme impor- 
tance. ‘ihe development of the bill and 
the reasons for it are matters set forth- 
Sn the report of the committee. In view 


of the intportance of the measure, I ask 


unanimots consent that the comuiitice 
report (No. 98-724) be printed in full in 
the Rrcoro at this point. 

There being no objection, the report 
was ordered to be printed in the Recorp, 
as follows: 

Prorectine Privacy AnD TUE RIGtUTS OF 

_ FEderan EMCLOYERs 

Tho Subcommibten on Constitutional 
Rights to which was referred tie bill S&S. isso 
to protect civilian employees of the executive 
branch of the U.S. Government in the enjay~ 
ment of their constitutional ricthtsa and to 


We 


’ prevent unwarranted governmental invagions 


of their privacy, having consiceved the same, 


» reports favorably thereon without amend- 


ments and recommends ¢hat the bill do pass. 

S. 1668 is identical to 5, i436 as uncuu- 
mously reported by the committee and unan- 
imously npproved by the Senate in the iast 
Congress. The report on 8. 1458 is therefore 
reprinted below as approved by the cora- 
mittee, 

PURPOSE 

The piwpose of the bill is io prohibit in- 
discriminate executive branch requiremenis 
that employees and, in certain jnstauces, ap- 
plicants for Government employment tise 
close théir race, religion, or national origin: 
attend Government-sponsored meetings and 
lectures_or participate in outside activities 
unrelated to their employment: report on 
their outside activities or undertati ue 
related fo their work; submil to quesbioning 
about their religion, personal relationships 
or soxual attitudes through interviews, psy- 
chologi¢al tests, or polygraphs; support pa- 
litical candidates or atlend patitieal nicet- 
ings. Tho bill woud make it illepnl Lo coerce 
an employee ta buy bonds ex inake charita- 
ble contributions, It prohibits oficids trem 
requiringg him to disclose his own personal 
assets, liabilities, or expenditures, or these 
of any inember of his Samily uniess, in the 
case of certain specified cmployees, such 
items would tend to show o conilict of in- 
terest. ‘It would provide a right to have a 
counsel or other person present, if the ene 
ployee “wishes, at an interview which msy 
Jead +6 disciplinary proceedings, T6 wowd 
accord the right to a civil ection in a ied. 
eral court for violation or tiiveatened violna- 
tion of the act, and it would establish a Board 
on Employees’ Rights to receive and conduct 
hearings on compinints of violation of the 
act and to determine nnd administer reme- 
dies and penalties. 

: STATEMENTS 

The. subcommittee has C(aund a threefold 
need for this legislation. The first is the 
immediate need to establish o statutory 
basis for the preservation of certain rights 
and Mberties of those who work for povern- 
ment now and trese who will work for it in 
the future. ‘The bill, therefore, not only 
remedies problems of today but looks to the 
future, in recognition of the almost certain 
enlargement of the scope of Feceral activity 
and the continuing rise in the number of 
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5 years, one for 3 years, and one for 1 year 
from the dale of enactment; any member ap- 
pointed to fill a vacancy in one of these terms 
‘Rall be appointed for the remainder of the 
tern, Thereafter, each member shall be ap- 
poituted for 5 years, : 

i Pen 5(¢) establishes the compensation 
cor Baur members at $75 for each day spent 
working ithe work of the Board, plug actual 
Urevod eapenhes muck per diem, in Meu of sub- 
etaleniee oxpenhos when away from the their 
veal places of Mesidence,. 

Section h(d) proyides that two members of 
the Board shail coustitute a quorum for the 
transaction of busineds, 

Section 5(e) provides\that the Board may 
appoint and fix the compensation of neces- 
sary employees, and make Sch expenditures 
necessary to carry out the MNynctions of the 
Board, A 

Section 5(f) authorizes the Board to make 
necessary rules and regulations tO&\carry out 
its functions, 

Section 5(g) provides taat the Board shall 
have the authority and duty to recelva and 
investigate written complaints from otvon 
hehalf of any person claiming to be alfectra 


vialntlon of this act, and to conduct a hear 


Oflicers appointed by the President, by and 
with the advice and consent of the Senate, 
are specifically excluded from the applica- 
tion of these disciplinary measures: but the 
section provides that, in the case of a viola- 
tion of this act by such individuals, the 
Board inay transmit a report concerning such 
ViolaWon to the Presldent and Lhe Conrress. 

Section GQ) prevides war Board action 
when any oflicer of the Artined Morces of the 
United States or any perso aching under his 
authority viglates the act, In such event, the 


‘Board shall (1) submit a report to the Presi- 


dent, the Congress, and to the Secretary of 
tho military department concerned, (2) en- 


‘deavor to eliminate any uniawlul act or prac- 


tice through informal methods of conference, ° 


‘conciliation, and persuasion, and (3) refer 


its determination and the record in the case 
to any person authorized to convene general 
courts-niartial under section 822 (article 22) 
of title 10, United States Code. When this 
determination and report is reccived, the per- 


- Son designated shall immeriiately dispose of 


the matter under the provisions of chapter 
47 of title 10 of the United States Code. 
Section 5(m) provides that when any party 


of the Board, he may institute a elvil action 


or aparieyed hy any violation or tot hene\ ot the with on order or final deternunation 


ing on each such complaint, Morcover, within 
10 days after the reecipt of such a complaint, 
the Board must furnish notice of time, place, 
and nature of the hearing to all interested 
parties, and within 30 days after concluding 
the hearipg, lt must render its final decision 
regarding any complaint. 

Section 5(h) provides that officers or repre~ 
sentatives of any employee organization in 
any degree concerned with employment of 
the catecory in which the violation or threat 
occurs, shall be given an opportunity to par- 
ticipate In the hearing through submission 
ot written data, views, or arguments, In the 
ciseretion of the Board they are to be afforded 
on apportunity for oral presentation, This 
section further provides that Government 
employees called upon by any party or by 
any Federal employee organization to parti- 
cipate in any phase of any administrative or 
Judicjal proceeding under this section shall 
be free to do so without incurring travel cost 
or loss inleave or pay, They shall be free from 


restraint, coercion, interference, intimidation,’ 


ov reprisal in or because of their participa= 
tion, Any periods of time spent by Govern- 
menk employees during such proceedings 
shioll be held to be Federal employment for 
all purposes, 

Section 5(1) applics to the Board hearings’ 
tie provisions of the Administrative Proce- 
dure Act relating to notice and conduct of 
hearings tnsofar as consistent with the pur- 
pose of this section, 

Seelion G(j) requires the Board, if it deter 
mines after a hearing that this act has not 
been violated, to-state such detcrmination 
cud notlfy oll interested parties of the find«~ 
ings. his determination shall constitute a 
final decision of the Beard for purposes of 
Judicial review. 

seobion SC) specifies the action to bo 
shen bys the Board if, after a hearing, it 
determines thal any violation of this act has 
‘con, committed or threatened, In such case, 
the Board shall immediately issue and cause 
la be served on the oilending officer or em- 
ployee an order requiring iima to cease and 
desist from the wilawlul practice or act. Tha 
Board is lo cndenvor to eliminate the unlaw- 
ful ach or practice by tnformal methods of 
conference, conciliation, and persuasion, 

Within its ciseretion, the Board may, in 
he ease of a first offense, issue an official 
reprimand against the offending officer or 
emoloyee, or order the employee suspended 
frain his position without pay for a period 
not exececcing 15 days. In the ease of a second 
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without 4 for a period not exceeding 30 


days, 


for judicial review in the Federal district 
ous for the district wherein the violation 
or threatened violation occurred, or in the 
Distrigt Court for the District of Columbia, 

Thegourt has jurisdiction to (1) afirm, 
aot y GE set aside any detcrmination or 
order made by the Board, or (2) require the 
Board to make any determination or order 
which it is alathorized to make under section 
5(k) but whith it has refused to make: In 
considering the\yecord as a whole, the court 
is to set aside any findMg, conclusion, de- 
termination, or order of the Board unsup- 
ported by substantiakevidence, 

The type of review cavisioned here is simi- 
lar to that obtained uhder the Administra- 
tive Procedure Act in such cases but this 
section affords a somewhat enlarged scope 
for consideration of the cause than is now 
Senerally accorded on appeal of employee 
cases. "he court here hag mare discretion 
for action on its own initiative\ To the ex- 
tent that they are consistent with this sec< 


‘tion, the provisions for judicial Yeview in 


title 5 of the United States Code would apply. 

Section 5(n) provides for congressional re- 
view by directing the Board to submit tg the 
Senate und to the louse of Representatives 
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Ing the provisions of section 4 (the Board 
ou Employee Rights) or section 5 (the IFad- 
eral court action), An employee, his repre- 
sentative, or any organization acting in his 
behalf, must first submit wu wrillen coiu- 
plaint to the agency and affurd 1G 120 days to 
prevent the threatened violation ar bo re- 
dress (he actual violation, A proviso states 
that nelhing in the ach flecks any existing 
Teg aacthorily of the Cential Totlevirence 
Agency under 50 U.S.C, 408(c) or of the Ma- 
tional Security Agency under 50 U.S.C. 833 
to terminate employment. 

SECTION 8 


Section 8 provides that nolhing in the 
act shall be construed to afiect in any way 
authority of the directors of the Central In- 
telligence Agency or the National Security 
Agency to protect or withhold information 
pursuant to statute or Executive order. in 
cases involving his employees, the personal 
certification by the Director of tie agency 
that disclosure of any information is incon- 
sistent With the provision of any stavute or 
Executiyo order is to be conclisive and no 
such Information shall be achnissible in evi- 
donee in any clvil actlon watiey section 4 ox 
in any Pe or civil action under sec. 
tion 5, Nor may such information be receiv- 
able in the record of any interrogation of an 
employée under section 1(k). 

SECTION 9 
Section 9 provides that the Federal Bureait 


of Investigation shall be excluded from the 
provisious of this act. 


SECTION 10 


Section 10 provides that nolhing contained 
in sections 4 or 6 shall be coustrued to pre-~ 
vent the establishment of department and 
agency grievance procedures ty enforce this 
act, Th)s section makes ib clear that the 
existence of such procedures are nok to pre- 
elude any applicant or employee from purs 

‘suing any other available remedies. ifow- 
ever, if under the procedures established by 
an agency, the complainant jas obtained 
complete protection against threatened vio- 
lations, or complete redress for violations, 
such relief may be pleaded in bar in the 
US, district court or in procecdings before 
the Board on Employees! Richts, 

Furthermore, an employee may nat seek 
his remedy through both the Board and the 
court. If he elects to pursue his reiacdies 
through the Board under section 5, for in< 


an annual report which must include a Taint. Seance he waives his right under section ¢ 


ment concerning the nature of all complaint 
filed with it, the determinations and orders 
resulting from hearings, and the names of 
all officers or employees against whom any 
penalliies have been imposed under this 
section, 

Section 5(0) provides an appropriation of 
$100,000 for the Board on Employee Rights. 

SECTION G 


Section 6 provides that nolning in the act 
Shall be construed to prohibit an officer of 
the Central Intelligence Agency or of the 
National Security Agcucy, under specific. con~ 
ditions, from requesling an applicant or em= 
ployee to submit a. personal financial state- 
ment of the type defined in subsection 1 (i) 
and (j) or to take any polygraph or psycho- 
logical test designed + elicit the personal 
information protected under subsection 1(e) 
or 1(f). 

In these agencies, such information may 
be acquired froin the employce or applicant 
by such methods only if the Director of the 
agency or his designee makes a personal finds 
ing with regard to cach individual that such 
test or information is required to protect 
the national security. 

' SECLION 7 


and the National Security Agency exhaust, 


to take his case directly to the district court. 


SECTION 11 
| Section 11 is the standard 
clause, 


Mr. HRUSKA. Mr. President, I am 
pleased today to join my distinruished 
colleague from North Carclina, Senator 
GRvin, in support of S. 1688, which seeks 
to protect certain constilutional riehts 
of employees of the executive branch of 
Government. 

This measure has come before the San- 
ate on several previous ocensious und has 
received unanimous approval cach time 
as I recall; but has subsecucnily failed to 
receive similar approval in the Eouse. 

The thrust of the bill is to prohibit the 
Federal Government from requiring em- 
ployees of the executive branch and ap- 
plicants for other Governinent positions 
to disclose their race, religion, or national 
origin. The measure alse prohibits ques- 
tions about the activities of employecs 
after duty hours and in activilies untre- 
lated to their work or about their person- 
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views oy preferences. In addition, it 


Severability 


or may order his removal from office, their administrative remedies before invok=« makes legal the requirement for the 
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fling of a personal financial statement 
‘3 a conflict-of-interest question is 


vious measures on this subject have been 
overeenie jit the instant bili, The Tederal 
Rupensy af Lavestigation, Central Jnalel- 
lines Apeney, and Wationa 
Agency eve exempt completely from the 
provisions of S, 1683, Moreover, the bill 
now provides for the right to have coun- 
sel present during certain procecdings, 
and for access to the courts for judicial 
remedy where complaints may arise. 

Tt is fitting that S. 1688 come before 
the Senate for consideration at this time. 
This wieasure coincides with the Presi- 
dent's recent announcement on the cs- 
taplishment of a Cabinet-level Commis 
sion ov. Privacy. The purpose of the Com- 
mission is to institute positive efforts by 


the Federal Government to protect the. 


fundamental rights of privacy for all 
ci bs. §. 1688 is one segment of. that 
effort as ib provides the Congress an op- 
portunily to express its collective will in 
an area of concern to all Americans. ° 

Lurre my colleagues in the Senate, and 
in the olher bedy, to act in an expeditious 
mouner on this measure so that it may 
he placed before the President for his 
approvel in the near future. This legis- 
lation is overdue, as a recognition of the 
President's proposal for a Commission 
ou Privacy indicates. Therefore, it is now 
within Lhe grasp of the Congress to rec- 
ogning the need for the protection of the 
rights of privacy for executive branch 
employees and take appropriate action 
to achieve that end. : 

Mr, ERVIN, I am deeply grateful to 
the Senator from Nebraska, not only for 
his rouarks on this occasion but for his 
nssiataunee throughout the years in per- 
fectine this measure, I think the bill in 
ike present form profects the right to 
ivacy of Tederal employees without 
doing any subslantial injury to the nec- 


essity processes of government. 
The PRESIDING OFFICER. The bill 


is open to amendment. If there be no 
amenciment to be proposed, the question 
in on the ensrossment and third reading 
of Whe Will, 

Tie bill (3. 1688) was ordered to be 
ensrossed for a third reading, read the 
third time, and passed, as follows: 

S. 1698 : 
Re it enaeted by the Senale and House 


of Representatives of the United States of. 


Amcriea in Cougress assembled, 

Seriom 1, It shali be unlawful for any 
aiiicer of rury executive department or any 
executive ageney of the United States Gov- 
ermiyent, or for any person necting or pur- 
porting to ack woder his authority, to do any 
of the following things: 

(1) ‘To require or request, or to attempt 
Lo require or request, any elvilian employee of 
the United States serving In the department 
or aneney, ov any person secking employment 
in the exceulive branch of the United States 
Government, Lo disclose his race, religion, or 
pationual origin, or the race, religion, or mMa- 
tional origin of any of his forebears: —Pro- 
nided, however, That nothing contined in 
{his subseation shall be construed to prohibit 
inquiry conserning the cltizenship of any 


such, iy Ne! “PO DCISgy po Lis izenshilp is 
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taining his employment: Provided further, 
Thot nothing contained in this subsection 


ebali be censirued to prohibit inquiry con- 


ier] 
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cerning the national origui or citkzenship of 
any such employee or person oY of his fore< 
bears, when such inqvury is deemed neces- 
sary or advisable to determine suitalility for 
assignment to activities or undertikings re- 
lated to the national security within tne 
United States or to activities or wnidertakings 
of aniy nature outside the United States, 

(b) ‘Vo state or intimate, or to attempt to 
‘state or intimate, to any civuian employee of 
the United States serving in the department 
or amency that any notice will be taken of 
nis attendance or lack of attendance at any 
assemblage, discussion, oF lecture held or 


called by any officer of the executive branch‘ 


‘of the United States Government, or by any 
person acting or purporting to act under his 
authority, or by any outside parties or oT- 
ganizations to advise, instruct, ov indoctri« 
nate any civilian emplnyce ot the United 
States serving in the department or agency 
in respect to any matter or subject other than 
the performance of official duties to which he 
is or may be assigned in the department or 
agency, or the development of skills, knowl- 
edge, or abilities which qualify him for the 
performance of such duties: Provided, how~ 
ever, That nothing contained in this sub- 
section shall be construcd to prohibit taking 
notice of the participation of a civilian em- 
ployee in the activities of any professional 
group or association, . 

(c) To require or request, or to attempt to 
require or request, aby civiliaa employce of 
the United States serving in the department 
or agency to participate in any way in any 
activities or undertakings unless such ace 
tivities or undertakings are related to the 
performance of oficial duties to which he Is 
or may be assigned in the department or 
agency, or to the development of skills, 
knowledge, or abilities which qualify him for 
the performance of such duiles, 

(d) To reqiure or request, 
require or request, any civilian employce of 
the United States serving in the ‘department 
or rngency to make any report, cocerning any 
of nis activities or undertakings unless such 
activities or undertakings are related to the 
performance of official duties to which he is 
or may be assigued in the department or 
agency, or to the development of, skills, 
knowledge, or apilities which qualify nim. for 
the performance of such duties, or wnless 
there is reason to believe that the civilian 
employee is engaged in outside activities or 
employment in  confict with bis official 
duties. : : . : 

(e) To require or request, or to attempt to 
require or request, ANY civilian employee of 
the United States serving in the department 
or agency, or any person applying for enyploy- 
ment as 4 civilian employee in the executive 
branch of the United States Government, to 
subinit to any interrogation or exanination 
or to take any psychological test which is 


designed to elicit from him information con-" 


cerning his personal relationship with any 


person conaected with him by blood or mar-~ 


riage, or concerning his religious beliefs or 
practices, or concerning his attitude or con- 
duct with respect to sexual malters: Pro« 
vided, however, That nothing contained in 
this sunsection shall be construed to prevent 
a physician from eliciting such information 
or authorizing such tests in the diagnosis or 
treatment of any civilian employee or appli- 
cant where such physician deems such in- 
formation necessary to enable him to deter= 
mine whether or pot such individual is suf- 
fering from .mental illness: Provided fure 
ther, however, That this determination shall 
be made in individual cases and not pursu- 
ant to general practice or regulation govern- 
ing the cxamination of employees or appli- 
-cants according to grade, agency, or dutics: 

That nothing 


ric urti.er, however, 
Z606O9/04:: Cia RDPR2=0035 


sirued to prohibit an 
ment or agency from advising any civilian 


employeo or applicant of a specific charge of 


or to attempt to.. 


aa 
KD er lredet 


sexual misebnduct made against that per- 
son, and affording him an opportunliy to 
refute the charge. 

(f) To require or request, or aliucmplt to 
require or request, any civilian emoaloyee OF 
the United Stntes servings In the Ccperlnent 
or azeney, oF any person upplyinis for employe 
ment as a efvilian employee in Cae executive 
braneh of the United States Govemunent, to 
dake any polygraph test designed 10 clieit 
from him information concerning lis per- 
sonal relationship with any person connected 
with him by blood or martinge, ov concern- 
ing his religious beliefs or practices, or con- 
cerning his attitude or conduct with respect 
to sexual matters. 

(g) To require or request, or Lo attempt 
to require o¢ request, any civilian employce 
of the United States serving in the depart- 


“ment or agency to support by personal cn- 


deavor or contribution of money or any other 
thing of value the nomination or the elec- 
tion of any person or group of persons to 
public office in the Governnient of the 
United States or of any State, district, Com- 
monwealth, territory, or possession of the 
United States, or to attend any mecting held 
to promote: or support the activilics or un- 
dertakinns ‘of any political party of the 
United States or of any Stale, district, Com- 
monwealth; territory, or possession of lhe 
United States. 

(h) To coerce or attempt to cocrce any 
civilian employee of the United States serv- 
ing in the department or agency lo invest 
his earnings in honds or other oblijations or 
securities issued by the Unitcd States or any | 
of its departments or agencics, or to make, 
donations to any institution or cause of any 
hind: Provided, however, That nothing cou- 
tained in this subsection shell be conastrucd 
to prohibit any officer of any exccutive de- 
partment or any executive agency of the 
United States Government, or any person 
acting or purporting to act under his au 
thority, from calling mectings and taking 
any action appropriate to alford any civillan 
employes of the United States the opporlu- 
nity volhintarlly to invest his cernings in 
bonds or other obligations or securities issucd 
by the United States or any of its depert- 
ments or agencies, or voluntarily to make 
donations to any institution ov cause, 

(i) To require or request, or to aitempt to 
require or‘vequest, any civilian employee of 


-the United States serving in the cepartment 


or agency to diclose any items of his property, 
income, or other assets, source of income, or 
liabilities, or his personal or domestic ex- 
penditures. or thoose of any member of his 
family or household: Provided, hoiwerer, That 
this subsection shall nob apply to any civil- 
jan employee who has authority to make any 
final determination with respect to ine tax 
or other linbility of any persen, corporation, 
or other legal e1tity to the United Slates, or 
claims which require expenditure of uoneys 
-of the United States: Provided. further, how- 
ever, That nothing contained in this subsec- 
tion shall. prohibit the Department or the 
Treasury gr any other excculive deparhinent 
or agency -of the United States CGovermine nt 
from requiring any civilian employee of the 


‘United States to make such reports ws may 


be necessary or appropriate for the deierai~ 


-ination of his Hability for taxes, trailis, cus- 


tom duties, or other obilgations imposed by 
law. 2 
(j) To require or request, or to attempt to 


“require or request, any civilipn employce of 


the United States embraced within the terms 
of the proviso in subsection (i) to disclose 
auy items of his property, incotoe, or other 
assets, source of income, or liniilies, or his 
personal or domestic expenditures or ihose of 
any member of his family or houseaold other 
than, specific items tending to indicate a 
TREO MOOT 2d ar the perfome- 
1 18. es to Which he 

is ox may be assigned. 
(k) To require or request, or to atiempl to 


Ch oe 


TGF dd 
rod 


recuire or request, ony civilian employee of 
line United States serving in the department 
vho is under investigation for 

k to submit to interrogation which 
eon y to disciplinary action wilhout 
presence Of councel or other person of 
sochoice, Ef he so requests: Provided, low= 
crer, Thi y civiltan cimployee of the United 
Slates serving ino the Central Intelligence 
froucy or the National Security Agency may 
be nccompanied only by a person of his 
choice who serves in the agency in which 
Lhe employee serves, or by counsel who has 
heon approved by the agency for access to 
tho information involved, 

(1) ‘Yo discharge, discipline, demote, deny 
promotion to, relocate, reassign, or otherwise 
discriminate in regard to any term or con- 
dition of employment of, any civilian em- 
pleyee of the United States serving in the 
departinent or agency, or to threaten to com- 
mit any of ‘such acts, by reason of the re- 
fusnl o¢ failure of such employee to submit 
to ox comply with any requirement, request, 
or mction made unlawful by this Act, or by 
yenson of the exercise by such civilian em- 
ployse of any right granted or secured by this 
Act. 

Src. 2. 16 shall be unlawful for any officer 
of the United States Civil Service Commis~- 
sion, or for any person acting or purporting 
to act wider hls authority, to do any of the 
followlig things: 

(na) To require or request, or to attempt 
to require or request, any exccutive depart- 
ment or any executive agency of the United 
States Covernment, or any officer or em- 
ployee serving in such department or agency, 
(o violate any of the provisions of section 1 
of this Act. ! 


(b) To require or request, or to attempt 


to require or request, any person seeking to 
establish civil service status or eligibility for 
employment in the executive branch of the 
United States Government, or any person 
applyiur for employment in the executive 
hrenueh of the United States Government, or 
any civilian employee of the United States 
secving in any department or agency of the 
United. Slates Government, to submit to any 
Interreuntion or exanination or to take any 
psycholovical test which, is designed to elicit 
from hin information concerning his per- 
sonal relatiouship with any person con- 
nected with him by biood or marriage, or 
concerning his religious beliefs or practices, 
or concerning lis attitude or conduct with 
respect to sexiual matters: Provided, how- 
Thet nothing contained in this sub- 


2 F 
seetiow shall be copstrucd to prevent a phy- 


gleian from eliciting such information or 
nuthoriving such t 
trevbiment of any eivilinn employee or appli- 
cant where such pbysiclan deems such in- 
fornmetion necessary to enable him to de- 
termine whether ov not such individual Is 
suleriug {rom mental illness: Provided fur- 
fleer, 2h ever, That this determination shall 
be mace in individual cases and not pur- 
suant to general practice or regulation gov- 
erning the examination-of employees or ap- 
plicants according to grade, ogency, or 
Quhiss: Provided, further, however, That 
nething contained in this subsection shall be 
couslrucd to prohibit an officer of the Civil 
vice Commission from advising any ci- 
yilinn employee or applicant on a specific 
chatgze of sexual misconduct made against 


Ee 


tial person, and alfording him an oppor- 


tunity to refute the charge. 

(c) ‘Va require or request, or to atlempt 
ta require or request, any person scecking to 
ee(ablish civil service status ov eligibility 
Cor employment in the executive branch of 
(he United States Government, or any per- 
san applying for employment in the execu- 
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Elates serving in any department or agency 
et the United States Goverment, to taka 
any feeyuraph teat denigned te ellolf cram 


sts in the diagnosis or 


him information concerning his personal re- 
lationship with any person connected with 
him by biood or marriage, or concerning his 
religious belic{s or practices, or concerning 
his attitude or conduct wilh respect to sex- 
Mv miatbers, 

$s. fb shall be waawsil Loe any eon 
pilsniovedl officer, as defined jn section INL 
of litte 10, United States Code, ov any meni-« 
ber of the Armed Forces acting or purport- 
ing to act wider his authority, to require or 
request, or to attempt to require or request, 
nay civilian employee of, the executivo 
braneh of the United States Government 
under his authority or subject to his supet- 


_ vision to perform any of the acts or submit 


to any of the requirements made unlawful 
py section 1 of this Act. 

Src, t. Woenever any officer of any execu- 
tive department or any executive agency of 
the United States Government, or any person 
acting or purporting to act under his au- 
thority, ov any commissioned officer as de- 
fined in section 101 of title 10, Uniled States 
Code, or any member of the Armed Forces 
acting or purporting to act under his author- 
ity, violates or threatens to violate any of the 
provisions of section 1, 2, or & of this Act, 
any civilian employee of the United States 
serving in any department or agency of the 
United States Governiaent, or any person ap- 
plying for employment in the executive 
branch of the United States Governinent, or 
any person seeking to estullish civil service 
status or eligibility for employment in the 
executive branch of the United States Goy- 
ernment, aifected or aggrieved by the viola- 
tion or threatened violation, may bring a 
civil action in his own behalf of nimself and 
others similarly situated, against the offend- 
ing oflicer or person in the United States dis- 
trict court for the district in which the vio- 
lation occurs or is threatened, or the dis- 
trict in which the offending officer or per- 
son is found, or in the United States District 
Court for the District of Columbia, to pro- 
vent the threatened violation or to obtain 
redress arainst the consequences of the viola- 
tion, The Attorney General shall defend all 
officers or persons sued under this scction 
who acted pursuant to an order, regulation, 
or directive, or who, in his opinion, did not 
willfully violate the provisions of this Act. 
Such United States district court shall have 
jurisdiction to try and determine such ciyil 
action irrespective of the actuality or amount 
of pecuniary injury done or threatened, and 
without regard to whether the aggrieved 
party shall have exhausted any administra- 
tive remedies that may be provided by law, 
and to issne such restraining order, inter- 
locutory injunction, permanent injunction, 
or mandatory injunction, or enter such other 
judgment or decree as may be necessary or 
appropriate to prevent the threatened viola- 
tion, o1 to afford the plaintiff and others sim- 
jlarly situated complete relief against the 
consequences of the violation. With the writ- 
ten consent of any person affected or ag- 
gricved by a violation or threatened viola- 
tion of section 1, 2, or 3 of this Act, any em- 
ployee organization may bring such action 
on behalf of such person, or may intervent 
in such action, Mor the purposes of this sec- 
tion employee organizations shall be con- 
strued to include any brotherhood, council, 
federation, organization, wnion, or profes- 
sional association made up in whole or in 
part of civilinn employees of the United 
States and which has as one of its purposes 
dealing with departments, agencies, comumis- 
sions, ond independent agencies of the 


- United States concerning the condition and 


terms of employment of such employees. 
Src. 5. (a) There is hereby established a 
Board on Employees’ Rights (hereinafter re- 


the President, by and with the advice nnd 
consent of the Senate, Tao President hpi 
designate ene Member 49 chiitmaAn, Na mera 


‘claiming to be affected ar ayy 


| 


: 
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than thro raembers of the Gourd may be of 
the same political party, Wo member of che 
Board phail be an officer or cruployee of the 
United States Government, 

(b) Dhe terni of office of cava member of 
the Boprd shall be five yours, ereepl iat (1) 
of Chose members trot appaiibed, a 
rerve for Jive years, one foe Dies your 
one CoP one year, respechively, from Lhe dita 
of enaétment of this Ack, aud (3) aay weme 
ber appointed to fill a vaciney aecureing 
prior to the expiration of the term for which 
his predecessor was appointed sinall be ap-« 
pointed for the remainder of such term. 

(c) Members of the Bonrd shall be com- 
pensatéd at the rate of 675 a day for cach 
day spent in the work of Wie Loard, apd 
shall he paid actual travel experses and per 
diem in lieu of subsistence expenses when - 
away from their usual places of residence, 
as authorized by section 5703 of title 5, 
United States Code. 

(a) U'wo members shall constitute a quo- 
rum fdr the transactlon of business. 

(c) The Board may appoint’ ond fix the 
compchsation of such officers, attorucys, and 
employees, and make such en) 3, a5 
may be necessary to carry out its functions, 

(f) Whe Board shall mathe such rules and 
yegulations as shall be necessary and proper 
to carty out its functions, 

fm) :The Board shall have the autaoriby 
and dtty to receive and investigate wrilten 
complaints from or on behiulf of any person 
rieved by any 
violation or threatened violation of this Act 
and ta conduct & hearing on each such com- 
plaint; Within ten days afler toe reecipt of 
any such complaint, the Bonred shail furnish 
notice;of the timé, place, aud nature of ihe 
hearings thereon to all inlerestea parities, 
The Board shall render its finnl decision with 
respect to any complaint within thirty days 


‘after the conclusion of its hearing thereon, 


(h) :Officers or representabives of any Fed- 
eral @nployee organization im any degree 
conceried with employment of the eatesory 
in which any allezed violation of this Act 
occurred or is threatened sliall be given nn 
opportunity to participate in each hearing 
condutted under this section, Chrough sub- 
mission of written data, views, or arguments, 
and in the discretion of the Board, wilh op- 
portunity for oral presentation, Government 
employees called upon by any party or by 
any Federal employee orgonization to pare 
ticipate in any phase of any adminisira live 
or juélicial proceeding warler this section 
shail }e free to do so without incurring 
travel cost or suffering loss in leave or pay; 
and all such employees shaii be free froin re- 
strainf, coercion, interference, intimidation, 
or reprisal in or because of their participa- 
tion. Any periods of time spent by Govern~ 
ment ‘employees during such participation 
shall be held and considered to be *ederal 
employment for all purposes, 

(1) ‘Insofar as consistent with the pur- 
poses of this section, the provisions of sub- 
chaptér II of chapter 5 of title 5, United 
States Code, relating to tie furnishing of 
notice and manner of conducing agency 
hearirzs, shall be applicable to hearings’ 
conducted by the Board under this section. 

(j) [If the Board shall determine after 
henriy that a violation of this Act has not 
occurred or is not threatencd, the Board 
shall btate its delermination and notify all 
interested parties of stich deLlermination. 


Wach such determination shall constitute a 


final decision of the Board for purposes of 
jJudicipl review, 

(k).If the Board shall determine that any 
violation of this Acé has bean comuubtcd or 
threatened by any civilian oficer or employ- 
ec of the United States, the Board shall 

cause to be served 
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ing stich officer or employer ty cca.e 
denist, from the unlawin een cet 
Whichl constitutes & 4% 


favel %, 1074 


{do elminate any such unlawful act or prac 

tice by informal metbods of conference, con« 

cilicfion, cud persuasion, and (3) may— 
(A) Ci) in the case of the first olfense by 


eux citilicn oficer or employee of the United 
ffoloes, olher thou any officer appointed by 
the Pieesitlent, by and with the advieo amd 


consent of Ghe genate, este man offichu repri- 
asad geadgel puch officer or employee or 
ardor Phe sar pension withoug pay of such 
ofieor or elapleyee fromi tiie postion or ot~ 
fice Dela by him for a period of not to execed 
filtenu devs, and (ij) in the.case of a sccond 
or eiusseqilent offense by any such oflicer or 
employee, order the suspension without pay 
of such efieer or employee from. the position 
or office Held. ly him, for a period of not to 
execed thirty tiays or order the removal of 
such ofiicer or cimployee from such position 
or office: and 

(GB) in the case of any offease by any of- 
fiecy cppuinted by the President, by and with 
the advier anc consent of the Senate, trans- 
roi & report canecruing such violation to the 
President and tie Congress. 

(i) Xf the Board shail determine that any. 
Violation eC this Act has bech committed or 
thresicned by any ofiicer of any of the Armed 
Porees of the UWniled States, or any person 
purporting to eet’ under authority conferred 
by such oflieer, the Foard shall (1) submit 
& report therean to the President, the Con- 
gress, and the Secretary of the military de- 
pudmeent cencerned, (2) endcaver to climi- 
bile any wilawful act or practice which 
constitutes such a violation by informal 
rmeGrods of conference, conciliation, and per- 
siasion, nud (3) vefer Its determination and 
the record dn the case to any person author= 
ized to convene general courts-martial under 
seclion 822 (arkicle 22) of title 10, United 
States Cade, Thereupon such person shall 
tule inamediate steps to dispose of the mat- 
ter uncer chapter 47 of title 10, United 
ee Cody (Uniform Code of Military Jus- 
fier), 

Qu) Auy party agurieved by any final de- 
lecanivetion or arier of the Board may in- 
stitule, tn the district court of the United 
Sftetesa for the fudletal district wherein the 
vielation or threntened violation of this Act 
eeciurred, cat in the United States District 
Court for the District of Coluinbia, a civil 
action for the review of such determination 
er order. Ji any such action, the court shall 
Riave jurisdiction to (1) affirm, modify, or 
ect aside any Cetermination or order made 
hy Gor Baard which is under review, or (2) 
require tic Beard to make any determina- 
Liew or order which it is nuthorized to make 
wader sub jon (ik), but which it has re- 
fused to make. ‘The reviewing court shall set 
aside may fluding, conchision, determination, 
or order of the Board as to which complaint 
ipoieecty which Js wuuasupported by substan. 
tial ‘deuce on the record considered as a 


/ whole. 
(Hy "he Baard shail submit, not later 
Mion frareh St af cach year, to the Senate 
ane Wouse af Representatives, respectively, 


a report on its uchivities under this section 
during the immediately préceding calendar 
year, ineluding a statement concerning the 
nelure of ot) comptaints filed with it, its de- 
terminations and orders resulting f#0m hear 
Ings theroon, and tbo names of all officers 
or einysayees ef the United States with re- 
speel to whom any penallics have been im- 
poced under this section, : 
(9) "Phere pre authorised Co be appropri- 
nainii suns ies ry, not.in excess of $100,- 
Goo, to carry aut the provisions of this seca 
finns: i 
fee. @, Melping contatned in this Act 
che De concteted to prohibit an officer 
ot the Central Intelligence Agency or of the 
Maljouel Security Agency from requesting 


polygrapl bp iB ved ForRerEdse 


any civil 
test, desits “PP ap ove from him information 
conrsrning his personal relationship with 
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any person connected with hini by blood or 
marriage, or concerning his religious belicfs 
or practices, or concerning his atvitude or 


conduct with respect to sexual matters, or’ 


to provide a personal Anancial statement, 
if tne Director of the Ceniral Intelligence 
Agency or his designee or the Director of the 
National Security Ameney ar his aesigneco 
makes ff Peon dindiog wikis repurd to cach 
jucividual lo be se bested or eximinea that 
such test or information is required to pro- 
tect the nacional security, 

Src. 7. No civilian employce of the United 
States serving in the Central Intelligence 
Ageney or the National Securlty Agency, and 
no individual or organization acting in be- 
half of such employee, shail be permitted 
to invoke the provisions of sections 4 and & 
without first subraitting a written cormplaint 
to the ageicy concerned about the threatened 
or actual violation of this Act and affording 
such agency one hundred and twenty days 
from the date of such complaint to prevent 
the threatened violation or to redress the 
actual violation: Provided, hoivever, That 
nothing in this Act shall be construed to 
affect any existing authority of the Director 
of Central Intelligence uncer section 403(c), 
of title 50, United States Code, and any au- 
thorities available to the National Security 
Agency wider section 823 of title 60, United 
States Code, to terminate the employment 
of any employee. 

Src, 8. Nothing In this Act shall be con- 
strucd to ailcct ja any wry the nuthority of 
the Directors of the Ccnitral Intelligence 
Agency or the National Security Agency to 
protect or withhold information pursuant to 
statute or executive order, The personal 
certification by the Director of the agency 
that disclosure of any inforination is in« 
consistent with the provision of any statute 
or Exceutive order shall be conclusive and 
no such information shall be admissible in 
evidence in. any interrogation under section 
i(k) ov in any civil action under section 4 
or in any procecding or civil ae hOy under 
section 5, 

Seca, 0. This Act shall not be applicable 
to the Federal Bureau of Investigation. 

Src. 10. Nothing contained in sections ¢ 


and 5 shall be construed to prevent establish-, 


ment of department and agency grievance 
procedures to enforce this Act, bub the exis~ 
tence of such procedures shall not preciude 
any applicant or employce from pursuing the 
remedies established by this Act or any other 
remedies provided by law: Provided, however, 
That if uncer the proceedures established, the 
employce or applicant has obtained compicte 
proicction against threatened violations or 
compiete redress for violations, such action 
may be pleaded in bar in the United States 
district court or in proceedings before the 
Board on Employee Rights: And provided 
further, That i an ecraiployea elects to seek 
a remedy under either section 4 or section 5, 
he waives his right to procced by an inde- 
pendent aclion under the reninining section, 

Sec, 1i, Wf any provision of this Act or the 
application of any provision to any person 
or circumstance shall be held -invalid, the 
remainder of ths Act or the application of 
such provision to persons or cirecywmstances 
other than those as to which ié is held in- 
valid, shali not be affected, 


Mr, WQViN, Mr. President, I ask 
unanimous consent that the text of the 
bill and a statement prepared by me with 
respect to the bil be printed in the 
Reconp at this point. 

There being no objection, the bill and 
tho staterment were ordered to be printed 
inthe Reconp, as follows: 

Mr. Envin, Mr, President, over the past 
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’ valued by civilized men.’ 
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oh oge on 


hope 


wee 


have been. unstinting in their support of my 
efforts, yey have repeatsdiy approved, 
isually by, penn eonar oe 3, ee Federal Ein 
Iso know es the “Pec 
Emplpyees Bill “of Rights"—w hich was 
cod by the Senate this mflernoon us 


eral 


S, 16a8, 


Iowo pratifed by the Senate's renewed 
Tneanioun epproval at bacse privecv-pros 
tecbive imq@asuies. Té is now up to oe PPE 
‘of Represdhtatives lo vole oa this tesiplation 


which heretofore has languished ead ‘lied in 
the House Post Ofiice and Civil Service Coin- 
mittee, This year I understand thot, through 
vhe good ‘efforts of Representative Walauic 
and his colleagues on the Touse Jielirement 
and Emplpyce Benelits Subcommictter 
have receplly held hearings ou this Iegisla- 
tion, there is a good chance tel the Wederal 
Employee Privacy Bill will at last be reported 
out for a yote on the House floor. § urge my 
friends in’ the House of Represeuiatives La 
consider favorably this federal employee 
privacy legislation, which the Senate lias so 
often approved in the pasi, 

I have been impressed in recent days 
the broad bipartisan suppor for re 
ways to ashure individual Anievicans of th 
right to privacy. Everywhere Io owen 0 
days I arn pleased to see new evidence of thi 
bipartisnn’ determination to pretect jndi- 
vidual privacy from unwarranted govern 
onetors, on 
both siied of the aisle, have Joinat me in 
cosponsoribg S, 1688, the Federal Employes 
Privacy Bill. 

On another front in the 
individual privacy, Senators 
parties, as well as the Justice 
currentiy cooperating in drawing 
tion designed to protect the priv 
dividuals who may be the subjects of erimi-~ 
nal justice: information systeins, As Chajrinan 
of the Coyjstitutional Rigats Subconwniiltee, 
I am in LHe process of ebairing beerings res 
garding this important privacy Ievist:tion, I 
am particularly impressed by the brond areas 
of agreeméat among virtually all inicrested 
parties that more effective canstraint£= on wae 
‘unwarranted collection, storage and dissemi- 
nation of ‘criminal justice information nre 
needed now. 

Moreover, the President's recent Address on 
Privacy underscores the Administration's 
comitment to the protection of individual 
privacy as’“the most basic of all individual 
rights.” Tho President concluded iris eddress 
with a statement in which I emphatically 
concur: =~ 

“In the first half of tais century, Mr. dus- 
tice Brandcis calied privacy the ‘ripat most 
In the last hall ar 
this centufy, we must also make jt the right 
that is most protected.” . 

I look forward to the “direct enlorcesble 
measures” which the President his: promised 
as the frufis of this concern about jndivid- 
ual privacy. 

The passage of the Federal Ninplayee Pri- 
vacy Bill Ivy the Senate today is furtucr evi- 
tence of tails broad bipartisan support for the 
protection of individual privacy. T ure bor 
Democratie and Republican Merahers of the 
House of “‘Rcpresentatives, as well as the 
President to join the Senate in taking posie 
tive privacy protective action by seeing: what 
this Tegi: ation designed to protect ihe pii- 
vacy of government servants becomes law, 


The need for this legislation is gecabler now 
than ever before, The ¢ on tie Federal 
Employee Privacy Bill (S, 1665), winteh I fled 
cayxiier thig week, oullines in preal. defail the - 
kinds of a@buses and invesions «i privacy 
which the federal employze privacy Jogisla- 
tion is destined to preveal, Let ine cake just 
o& moment how to shere with you eas of the 
ndditional’ threats to individual privacy 


Hight to protect 
of both political 
Denariment, are 
ip logisine 
oy of ine 


snvnIdg OCIA ROPBSOOSSTRUOL TM IZO0 Te" 


privacy of iederal ompioyees is respected and 
protected, My colicagues hore in the Senate 


One instance involves some constituents 
of mine down in Durham, North Caralina 


ed ian ad 


Jlocy ave data processing, administrative ani 


ical porsounel (GS-4 through GS-13) whe 


work sor the Environmental Protection 
foney in tae Data Systems aud Procurement 


Menanement Divisions, Barly this year twenvy 
oravore of theses folks received a nobice that 
"your pusition lias been identified as one re- 
qhitine a pesb-appointiment full fleld investi-+ 
iio’ “hey were insieueted to complete, in 
Grip lierto, worm a6, “ecarity Thvestipa tion 
Ota cor Gen itive Position," as weil as Moras 
BT, fhe «EL fingerprint form. 

¥ ow, a8 Mr, Huston Blair of Durham, North 
Caroline, who informed me of this matter, 
paintecl out, none of these twenty data proc- 
sing, acministrative and clerical workers 
were ia any way involved in matters allecting 


a; 


Liv notional security, Nor did they hold posi-- 


bigis cl ied as sensitive, It sounded to 
‘uston Blair, and it sounds to me, like un- 
nev ry povernment snooping into the pri- 
veto lives of its ensployees, 

To asked the Wnvironmental Protection 
Axoney to look Into the matter and explain 
to me why these twenty civil servants down 
in North Carolina should be required to 
provide, on pain of criminal penalties, per- 
sua information about themscives, mem- 
hoes of Cheir families (ving and dead) and 
their cecociations, so that their ‘character 
ang honesty’ can be evaluated, The Jin- 
viroutiental Protection Agency replied that 
Vuese so-called “security investigations” of 


“ neeple in non-sensitive clerical and adminis- 


trative positions were standard operating 
procedures ‘consistent with policies of other 
regulatory agencies.” 

Tn addition, within the post few days I 
lenrner about some secret files kept by all 

isors of Aly Foree elvilian employees. 
‘The Air Moree Regulation under which the 
files were establisued describes them as con- 
tatuing “a record of the employee's conduct, 
performance evaluations, reprimands, com- 
mendations, debts, and complaints that 
lus be necessary and useful in making and 
supporting decisions of work asslgnuments. 
Tait teyuieation furfler provides that “an 
euyoyeu has ito right to see" his record. On 
mae otber hand, his record must be available 

iy review by CPO [Central Personnel 
epresentacives, higher level super-~ 
end others authorized to make such 
iv’ An Airy Worce civilian employee 
has desoribed to me some of his dificulties 
it fying to find oul about what he describes 
es “devovatory and libelous information 

uM vu ms, my personal fe and medical his- 

witch hes becn made ov part of this 
Tevet fio, 

I heve slso been reading recently about 
revised Instructions for preparing and sub- 
tilting “Atinority Croup Designator data,” 
ya well es revisions of Agoney Personnel 
Meupesement Evaluation Systems which are 
to dnetuicvis various reports, evaluations and 
“pecrontol questionnaire surveys.” Now, £ 
ey nob pct know precisely what ail these 
preus fad changes mean for the privacy of 

ceva employees. But these changes do 
Qopaoniirets the fact that withows the enact- 

wil OL Federal eiuployee privacy legislation, 
the pescihilities for inereasing intrusions 
info tine orivate lives of federal employees 
are Wael eed 

a apoo 

“oes whieh} seem to thrive on collecting 
fine lousl Information,” President Nixon 
coed, im his Address on Privacy, for “rea- 

sae bie linitts on what is collected and how 
it is usec." T submit thaé Presidential sup- 
pert for the Federal Finployee Privacy Bill, 
vhich hoes jusé passed the Sonate, is perhaps 
‘le yagueppropriate way Iean think of for 
iin to booutn selting (hese reasonable limits 
arse governmental jiulrusion into people's 
pvivete lives, 


where privacy beytis, too. 
> President will seo fit to bepla 
privacy protectlya moasures 
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4 LOG NC ka a wie ha hm aed ol 


shat heve ji tae xeon ive Branch, a 
anteloey proleciiens Los 
own people, the midions 
wuese privacy is inv. a : ApS ieee pes 
lessly thao any obovr Aucicans, 


zit 


soir pitted i afl 


OLDER, Gs GOD MESS 


Ray RNOMERT C, BY. Mr Presi« 
deni, le fi is bhe peiding imavler beforg. 


tae Se 
Whe F, SisepaN G Or itoR. ‘There ig 


‘ 
no matten pending parce the Senate at 
this point. \ 

Der erat TREES semanas 3 


TIOUSING A \ND COMMUNITY DEVEL- 
is Maye TACT OF 1974 


Miz. 
dent, I ae iNAiiTHoUus consent that the 


Senate proceed to oe copsideration of 
Calendar So. 669, 5.9096, so that it may 
vecome the pending ¥ siness, and that 
no time be consumed eS bill today. 
Tne PRESIDING om "ICE . fhe pil 
will be stated by title, \ ; 
Tae sccond assistant Ichislative clerk 
read as fotiows: , 
A Mill (3, 3066) to consolidate, simplify,. 
ang improve laws relative fo he using and 
housing asgistance, to ptovide x ‘coral as= 
sistance in support of community’ develop- 
ment activities 3, and for ‘otuer Sa 


The PRESIDING OFTicye Without 
Siiection. the Senate wil Sacked to its 
consideration, \ 
Mr. ROPART C. BYARD. Mr. Presi- 
deni, under the agreckadnt previously 
entered igto, I psi the Ghaiz whethe; 
the amendments to be ojfered by the 
Senator frou. New Yor GM. Javits), 
which are specizied in the agreement, 
would be in order regrrdless of their 
POCrM1anengss. : 
Tae Sie ere gs CFFICER. Under 
the precedents: of the Senate, named 
amondimegis under ja) unanimous- 
consent sereenient would not have to 


-be germaae, 


Mr, ROBERT C. bYRD. I thank the 
Chair. That was my intention in pro- 
pounding the regitest, : 7 

So that there will be no question about 
it, I ask unanimous consent that those 
amendment 's by My, davis be in order, 

regardless of thely germpneness, : 

The PRESIDING OF "EIiCaR, Without 
objection, it is so ordered. 


i 
Tee 


' 


ORDER FOR ADJOURNMENT UNTIL 
10:30 A.M. TOMORROW 


Mr, ROZERT €, BYRD. Mr. President. , 
ask unamimous, consent that when the 
Senate cumpletes its business today it 
stand in adijourninent until the hour of 
10:50 a.m. tomorrow. 

The PRESIDING OFFICER. Without 
objection, It Is so ordered. * : 


Re 


aaa ese eee Ts : 
AUTIIORNIZVY FCR STALE ee 
TO R@CEIVE GILLS, RESOLU- 


TIONS, AND AMENDMENTS AT THE 
DESC WHEN SIGNED AND PRE 


SENT wr a SANATOR. DURING 
THE REMAINDER OF THIS CON- 
GRASS 


Task unanimous consen ing tag 
remainder of this Con get ii be in oc0 
fox oe proper wien ars of tad ates tq 


ware of TS ment 


gs ki pres 


OBERT\C, BYRD. Mr. Presi- | 


fy oy 


as i Lege fy) 
veoc.vé .vilis, 
abt tae 
uned by a 
lng ye day of s 
vhon. tio quest : 
that ih aeeordauee win. te 
lierder to refer Gieia ba tae 
CON waRbins or bo rene Ly 
or oFdgut EE AND cua ddl pated 
babic, #8 requesteu ay vt s — PGE, 

May I say to the Severus : 
vhat this request lias is ale CALOG Gives 
today; with the leadership ou nis sce 
of tire isle. 

The? PRESIDING 
objection, it is so One 


moa fie 


res acer - 


yg: 


VO aa! 


Wasa ja sail 


a ONT 


not het are Raion 
aoe 


Windus 


Se el 


TRANSACT: on oF 
7 MORNING SUSruss 

Mr. OBERT CLE BYRD. bir resident, 

I ask unanimous con wet thaté cacre uss, 
be a neried for the trans ction of rou 
tine morning business, with state 
therein. ea to 5 nae 
Tne, PRESIDING OC: 
objeciion, ib us SO orden. 
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Hat, WWaulaGie 


a tah eset 


‘COM 


MUNICATIONS Io alwJu- 
BVE DPA i! “ud, asd. 


he ACTING PRIGS 
pore (My, Banvnerz) Jaic be: 
ate the Yollowing letices, 
referred as indicated: 
Reeroar or Deracrny; 
A lef®er from the Scere: 
transvuiting a report of bine feris ¢ 
action perislaing to the 4 , 
teins Analysis ana asyaiu. 
wona, Galifornia (with wut orhan ree 
port). Referred to the Cour ae ot fa iied 
Sexvicob. 
Propbsirp LECISLATION OF Miata DUB os 
ADRMITTEA UNA 7 
Ae 
A ibter from tue 
States Small Business Aciai. 
mitting a draft of proposed iesisa ns ww 
clarify tio authority of 5 
Adminiptration, ang itor avec Gai oe a5 
(Withi @a xgcompauyilig pe. Hee 
the Cojainitsee on Baasi IOUS 
Urban fffairs, 
Prorasgp LeaisbaTion Oy ats: 
‘ \ Orvice 
A letier from the ACauidivu 
Energy Office, trausimivans « 
posed Ipgislation to pravide ic. 


CO Sa 


Adtalviotigior, Weiecu 


PAGED. ras 


YO Age Baer OY 


of wajgr applinnet, and iit OLGEM. OO 
promotg and efeck encrgy car, Lior und 
for otipr. purposes fwath cu eerie Mayu 


paper). Referred to tail Cominiint @ On Clowes 
merce. 
REPORT OF TiGa AY Veer tinea 
A letter from thie BFiseat Arcistorit o: 
tary of the Treasury, tronsiliiooe, puran 
to law, Ghe ciphtesntih mami) repost on hie 
finaucial condition sama rest oS on Fie OL 
tions ¥ the ighway eu mel 
dune 3 3973 (with an betaine, res 


WFO Ce 


port). Referred to the Committe on Minanee, 

Rerort® oF Overseas Tavera Trevis renee 
' Goieatanand 

A letger from the President, Gvecea: Drie 


‘Maiteteiny, 


‘vate Investinent Company, Lys 
pursus ant to law, a veport on “EP ollities of 
Transfetring OPIC Programs to The Prive 
Sector" * with aN accoiapanyvines pepoxrbk). Ware 
ferred fo the Commitiee on To MEN Gtelas 


tions. 


SED LEGISEATION ny Drerarraen'’ 
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A lotger froin thes Aots 
dary ¢ PM Gt ee et 
Of tet, tee. 


